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Dissertation Abstract
Three Essays on Well-Being in Japan

This dissertation is comprised of three papers on well-being in Japan and aims to exam-
ine three important measures of well-being: perceptions of job insecurity, self-reported
happiness, and suicide.

The first paper in this dissertation is titled “Deregulations of Temporary Employment
and Workers’ Perceptions of Job Insecurity in Japan.” This paper examines whether
the expansion of temporary agencies contributes to a rise in perceptions of job insecurity
among workers in Japan, where non-regular employment, such as part-time and tempo-
rary positions, as the proportion of the workforce has increased in recent years. I exploit
the temporary staffing deregulation of 2004, which allowed temporary agency staffing for
production line work in the manufacturing sector. Using difference-in-differences (DD)
methodology, I identify the impact of the law change as the difference between the change
in the perceptions of job insecurity of low-skilled manufacturing workers (treatment group)
and the change in the perceptions of job insecurity of other nonmanufacturing low-skilled
workers (control group). I find that the temporary agency staffing deregulation signifi-
cantly contributed to the rise in job insecurity among low-skilled manufacturing workers.

The second paper is titled “Does Social Trust Increase Individual Happiness in Japan?”
This paper tests the hypothesis that social trust is valuable intrinsically by using individ-
ual happiness data from Japan. Economists are mainly interested in trust as being growth
enhancing, but whether trust is well-being enhancing is underexplored. While racial diver-
sity makes measuring social trust at a certain geographically defined area difficult, Japan
provides a good case study because of its ethnically homogeneous population. I address
the problem of reverse causality by instrumenting social trust with residential stability
as social trust should be higher for a stable community and lower for a high-turnover
community. I find that social trust has positive and significant effects on individual hap-
piness. The instrumental variables approach suggests that causality runs from social trust
to happiness.

The third paper is titled “Suicide and Local Unemployment in Japan: Evidence from
Municipal Level Suicide Rates and Age-Specific Suicide Rates.” This paper studies the
link between suicide and unemployment in Japan, where suicide has drawn much atten-
tion from researchers, policymakers, and the general public. I use two semi-aggregate level
panel data: community level suicide rates and age-specific suicide rates. The data at the
semi-aggregate level, such as cities, towns, or villages, is ideal for policymakers because
the destructive effect of unemployment should not be limited to individual level as it may
operate at community level. The results from fixed-effects models show that an increase
in the unemployment rate significantly contributed to the male suicide rate during the
period 1985-2007, and prime age working men aged 35-64 are the most vulnerable group.



